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ALWU BY

THE NUMBERS

490+ members

Across 80+ workplaces

190+ survey responses

PROGRESS REPORT

ALWU has now met with each

of NZ's largest 15 law firms.

What has it achieved thus far?

As a new union, ALWU has focused its early energy on
something that it believes will lead to quick, but
meaningful change for legal workers in their
workplaces: compliance with the Minimum Wage Act
1983 (Act).  
 
The Act sets out a clear  minimum standard to which
employers can be held. It also acts as a start point for a
wider discussion around the hours that legal workers
are working, and the way they are being remunerated
for that work.
 
ALWU is pleased to report that real progress towards
compliance with the Act has been made as a
consequence of that discussion.  In just three months:
 

Anthony Harper, Bell Gully, Buddle Findlay, Chapman
Tripp, Russell McVeagh and Simpson Grierson have
reviewed their time records to ascertain whether
staff have worked for less than the minimum wage.
Minter Ellison Rudd Watts and Tompkins Wake are
in the process of conducting their own reviews.
Payments have been made to staff who have worked
for less than the minimum wage at Bell Gully,
Chapman Tripp and Russell McVeagh. Anthony
Harper and Minter Ellison Rudd Watts have
committed to doing the same for any employee who
has worked for less than the minimum wage.
DLA Piper have committed to regularly reviewing
hours worked and ensuring remuneration is
compliant with legislative requirements.

 

 
Tompkins Wake is planning to implement a system
to monitor total hours worked.   A pilot of a similar
system is in the pipeline at Meredith Connell.  Lane
Neave is investigating the automation of a process
for monitoring hours worked.
Reviews of time recording policies and processes are
underway at Anderson Lloyd, Duncan Cotterill and
Minter Ellison Rudd Watts.
Conversations at board-level about approaches to
time recording and compliance with the Act are
occurring at a number of firms, including Duncan
Cotterill and Minter Ellison Rudd Watts.
Duncan Cotterill is conducting a staff survey in
relation to its approach to monitoring hours worked.

 

ALWU presents a guest ethics lecture at Victoria University



EMPLOYMENT INFORMATION SURVEY RESULTS

What has ALWU's Employment Information Survey revealed about the profession?

FOR TOO LONG THERE HAS

BEEN A HUGE IMBALANCE

IN THE POWER STRUCTURE

OF LAW FIRMS, RESULTING

IN THE ABUSE OF THEIR

VULNERABLE EMPLOYEES.

BY STANDING TOGETHER,

WE CAN SAY “ENOUGH IS

ENOUGH” – AND CHANGE

THE WHOLE CULTURE OF

THE LEGAL PROFESSION

FOR THE BETTER!

ALWU has now closed its inaugural
Employment Information Survey (Survey).  The
Survey had 191 responses from legal workers at
more than 40 legal workplaces.  ALWU is
currently in the process of drafting a report
summarising the Survey's findings in relation to
compliance with the Act, which it will release
before its AGM on 5 September 2019.
 
HOW BIG IS THE PROBLEM?
Of the 191 Survey respondents, 28% reported
that they had worked for less than the
minimum wage and another 14% said that they
thought they had. 
 
At large law firms (more than 25 partners), 32%
of respondents said they had worked for less
than the minimum wage and a further 19% said
they thought that they had.  Medium firms (6–
24 partners) and small firms (1–5 partners) also
showed concerningly high rates of reported
breaches of the Act. 
 
 

The problem is not confined to law firms,
however, with a small number of in-house and
public-sector legal workers indicating they had
worked for less than the minimum wage.
 
Survey respondents were presented with a table
showing how many hours someone on salaries
ranging from $40,000 - $70,000 would have to
work to be paid less than the minimum wage.
When employees from large law firms were
asked whether they had done so, they answered: 

Olivia Wensley, #MeToo

activist

ALWU's  Treasurer, Harrison Cunningham (second from right), attends a culture change panel event



THE BIG PICTURE:  BROADER ENGAGEMENT

What else has ALWU been doing this month?

FOR EMPLOYERS,

PARTICULARLY LAW FIRMS

THAT HAVE NOT PREVIOUSLY

HAD TO DEAL WITH UNIONS

OVER COLLECTIVE

REPRESENTATION, THE

CHALLENGE WILL BE TO

EMBRACE THIS AS AN

OPPORTUNITY TO HEAR AND

LEARN MORE ABOUT WHAT

YOUNGER LAWYERS THINK OF

THE WORKPLACE AND

ENVIRONMENT.

LEGAL ETHICS
On 23 July, members of ALWU's interim
executive gave a guest lecture to law students
at Victoria University as part of their legal
ethics paper.  They spoke about ALWU's role in
ensuring that lawyers treat each other, as well
as our clients, ethically and with respect.
 
GOVERNMENT LEGAL NETWORK
ALWU was excited to be invited to introduce
the union to a group of young lawyers who are
working in the public service as part of a
Government Legal Network event on 26 July.
After talking about why ALWU was formed, and
what it aims to achieve, ALWU answered
questions about (among other things) ALWU's
relationship with the PSA - which is strong and
supportive.

WORKSAFE
Following the release of the Bazley report, New
Zealand's workplace health and safety regulator,
Worksafe, met with the country's largest law
firms to discuss how they could ensure that
their employees are safe at work. On 7 August,
ALWU met with Worksafe to discuss what
happened in the wake of that conversation and
suggested that a follow-up is timely, which
Worksafe indicated a willingness to do.
 
ALWU and Worksafe also identified areas in
which they can work together to improve
working conditions for legal workers.  Worksafe
has included ALWU in its work on identifying
and addressing psychosocial harm in the
workplace - which is precisely the kind of harm
that legal workers are prone to.

Susan Hornsby-Geluk, Dundas

Street Employment Lawyers

ALWU IN YOUR WORKPLACE?
On 12 August, ALWU gave a lunchtime seminar at Meredith Connell about what a union is, why ALWU
was formed and what it can offer to legal workers.  ALWU plans to run similar events at firms around
the country - but in the meantime, get in touch if you would like ALWU to visit your workplace!


